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HECTIC YEAR FOR EMPLOYMENT
Eighty-seven regular full and
part-time job openings were
filled at GVSC during the 1983
calendar year. According to
staff assistant Jean Waldo, the
number of appointments
categorized by employee group
was: Clerical, Office and
Technical, 36; Executive,
Administrative and Professional,
29; Faculty, 14; Maintenance,
Grounds and Services, 8.
Approximately 30% of the jobs
filled in 1983 were newly
created jobs. However, this
percentage includes the reassignment of vacated faculty
positions. Currently, 20
regular faculty and staff
positions are open.
Some clerical positions can
e~ist for three weeks while it
sometimes takes over a year to
fill a faculty position. For
each employee group there is a
pres cribed employment procedure
for the hiring supervisor to
follow. A great deal of
coordination and communication
between the hiring unit,
Personnel and the Affirmative
Action office is essential for a
smooth and successful employment
search. Also, the paperwork
involved can be extensive with
ads to place, job announcements
to mail, forms to complete and
candidate letters to send.
Supervisors are encouraged to

Grand Va.I~ Forum
The Grand Valley Foria is
published every Monday by the
Public Relations Office. Copy
deadl ine is the Tuesday noon
prior to publication. All
materials should be sent to
Sharon Coeling, editor, Public
Relations Office, 26 Zumberge
Library, GVSC, Allendale MI,
49401. Telephone: 895-3221.

budget sufficient time in which
to fill an opening.
In addition to regular
openings, Jean Waldo stated
that in 1983, approximately
75 temporary/call-in Clerical/
Technical, Maintenance, and

Safety/Security appointments
were processed through
Personnel, as were 22 full and
part-time visiting faculty
appointments.
Grand Valley employs 560
regular faculty and staff.

BLACK HISTORY MONTH
Editor's note: In conjunction
with Black History Month,
observed during February, the
following is a reprint of a
previous Forum "viewpoint''
article byinomas Jackson,
director of TRIO and Anita
Watson-Phillips, director of the
Upward _Bound Program.
· Settfng The Record Strafght
February is Black History
Month. It is a time when many
schoolteachers decorate their
bulletin boards with pictures of
famous black people and spend
class time discussing the
contributions of such black
heroes as Crispus Attucks,

Harriet Tubman, Frederick
Douglass, Mary•McLeod Bethune,
George Washington Carver, and
many others. It is a time when
television and radio stations
provide air time for mini-lessons
in black history. It is a time
when college campuses sponsor
lectures, programs, and workshops
recognizing the attainments of
prolific black writers, artists,
enterta_iners, professionals, and
others. It is a time for
celebrating and recognizing the
achievements of black people in
American history.
Although observance of the
black experience was started in
1926 by Dr. Carter G. Woodson,
(Continued on page 2)

HAVE YOU CHECKED YOUR SOCIAL SECURITY EARNINGS RECORD?
The Social Se.curity Administration (SSA), like any other
organization, can make errors.
From 1978-1980, the SSA made over
seven million errors in recording
individual earnings.
Social Security law imposes a
time limit for correction of
errors. They are usually
uncorrectable after the three
year, three month, 15 day
deadline. If the SSA is behind
in recording earnings, there is
little time between recording
earnings and the deadline for
making corrections. Therefore,
the Personnel Office urges
·everyone to check on the accuracy
of his/her account every two or
three years.
The Social Security taxable
wage base for 1984 is $37,800, a
$2,100 increase from the 1983
taxable earnings limit.

rate has gone up to 7% but the
1984 social security rate for
employees remains at 6.7%.
Presently, GVSC pays over one
million dollars per year into the
social security system on behalf
of faculty and staff.
All employees should have
received from E. F. Hutton, a
package containing a card that
allows them to check on their
social security/earnings
record. The -card may be sent
directly to the Social Security
Administration office. If you
did not receive a.card, contact
the Personnel Office and one will
be sent to you. Also, the
Personnel Office has two
brochures entitled "Your Social
Security" and "Your Social
Security Rights and
Responsibilities" which are
available upon request.
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BLACK HISTORY MONTH
(Continued fr~m µage -1 )
the need still· exists. The
systematic, and sometimes
deliberate, denial of a
significant past to the black ..
American conmunity has tended to
distort the self-image of
Americans, both black and white.
According to aenjamin Quarles,
"The role of the black man in the
making of America is neither well
known nor correctly known. Often
the positive contributions of
blacks have escaped the eye of
the historian. Many books on the
American past are silent on the
black man , except for a
description of ~ome problem he
pre sented." Hence, it is not
surprising that many readers of
history have come to fe'el that
although the black man is present
i n American life, he has not
participated _in its development.
When histo'ry books do not
mention blacks, significant
omissions result. When blacks
are menti~ned solely with·
reference to problem areas, an
i ncomplete, distorted picture
emerges. However, accordi'ng to
James Banks, ·"History as it is
usually written (and taught)
focuses on great political events
and leaders. and largely ignores
the experiences of the conmen
man . . . " He feels that the goals
of black history should be to
help students develop the ability
to make reflective decisions so
· that they can "influence public
policy and develop a sense of
political efficacy." When an
individual develops the ability
to make reflective decisions, he
can act effectively to free
himself from oppression and
colonialism.
·
Carter G. Woodson, the founder
of what was -then Negro History
Wee k (later changed to Black
History Week and then expanded to
Blac k History Month) said that
"when you control a man's
t hinking, you do not have to
worry about his actions. You do
not .hav.e to tell him not to stand
here or go yonder. He will find
his 'proper place' and will stay
in it . You do not need to send
him to the back door. He will go
with out being told . In fact, if
there is no back door, he will

cut one for his special benefit.
His education makes it necessary."
With the emergence of the black
movement during the sixties,
black people began to shape and
perpetuate a new identity. Many
rejected some of the components
of the dominant white culture,
and searched for elements out of
which a new identity could be
formed. Such elements included
intensified racial pride and
cohesiveness, a search for power
and an attempt to identify and
document their history.
Realizing that written history is
an important part of a people's
heritage, blacks sought to
correct the distortions and
misinformation : ·
Compare the treatmen~ of
slavery in a state history book
(John K. Bettersworth,
Mississippi Yesterday and Today,
Steck-Vaughn, Austin, Texas:
1964, page 143) with that from a
high school black history text
(James A. Banks, March Toward
Freedom: A History of Black
Americans, Fearon Pub., Belmont,
Calif., 197_0, page 16).
"SLAVE TREATMENT. While there
were some incidents involving the
abusing of slaves, public opinion

and state law generally assured
the slaves of good treatment.
Plantation owners usually
cautioned their overseers against
using brutal practices.
Naturally, there were some abuses
on large plantations . . . Most
people, however, favored kind
treatment of slaves . . . 11
(Mississippi Yesterday and
Today).
"Under the slave codes, blacks
were not allowed to own property
or weapons. They could not form
groups without a white person
present. They could not buy or
sell goods, or leave the
plantation without permission of
their master. In towns and
cities, blacks were required to
be off streets by a specified
hour each night. A slave could
not testify in court against a
white person . A slave who was
charged with a crime against a
white person was therefore unable
to defend himself. Any slave who
violated the laws was likely to
be severely punished, perhaps by
death" (March Toward -Freedom).
The need for learning black
history does not stop with the
black community. It is important
that all people be retold
American history.

ACROSS CAM PUS
Free Computer Searches
FINDS is a computer research
service offered by the library.
As a special promotion, the first
40 GVSC students, faculty and/or
staff who request computer
searches between January 23 and
February 24 will receive $15
worth of ' free, online search
time. Offer is limited to one
search per person. Faculty are
encouraged to inform students of
this special promotion. Contact
one of the reference librarians
at 3252 for more information.
Flu Shots
Flu shots are available for $10
at the GVSC Health Services.
Health Serv·ices hours are 9 a.m.3 p.m., Monday
through Friday.
.
'

Used Folders Available
· GVSC Health Services has used
file folders for sale - 100
for $2.50.
Energy Cons1.11ption Down
Halfway through the fiscal
year, energy consumption at GVSC
is up only 3i in spite of a
winter that has been 26% colder
than last year .

Total costs for natural gas and
electricity are $692,231 thus
far, compared to $610,475 at ~H I
time last year, representing an
increase of 13.4i However, if
energy consumption had remained
at last year's rate, Grand Valley
would be spending $848,500,
(Continued on page 3)
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ACROSS CAM PUS
(Continu ed f r·oin pd<Je 2 )

considering this year's unit
prices . Thus GVSC has achieved
$156,000 in cost avoidance for
the first half of fiscal year
'83-84.
Repeat Workshop Recomended
for COT

Clerical, Office and Technical
staff participating in a stress
workshop held the first week of
January, reacted enthusiastically.
The workshop, entitled "Taking
Charge of Your Life," was conducted by Dean Linda Johnson and

on a May workshop, "Coping with
Difficult People," will be
forthcoming .

dealt with the stress of juggling
home, work and personal
demands. Workshop participants
felt other employees could
benefit from the information, so
the workshop will be repeated if
there is enough interest.
Interested COT staff should
contact Debra Stormzand in the
Personnel Office, 3215.
The Personnel Office hopes to
sponsor more training/development
workshops and will be sending out
a needs assessment survey to COT
staff to detennine types of
workshops desired. lnfonnati on

Compensation Schedules Available
The 1983-84 GVSC faculty and
staff salary information printout
is now on reserve in the lib rary .
The infonnation includes employee
name, title, department, 1982-83
and 1983-84 salary, gross
salaries paid in 1982, 1983 and
other demographic information.
The salary infonnation can also
be reviewed or purchased for $3 a
copy from the Personnel Office.

Pierre Robert, professor of
French, currently on sabbatical
leave in Paris, presented a paper
on a correspondence by L.F.
Celine at the 1983 L.F. Celine
Colloquium held in The Hague in
July. Robert's paper is being
published this month by the
University of Utrecht.
Robert is serving as associate
editor of the Marcel Proust
Bulletin and has signed a
contract with Gallimard
publishing house for a new
critical edition of k

Prisonniere (The Captive) by
Marcel Proust , Robert
participated in the Proust
Colloquium held December 1-3,
1983 and organized by New York
University .
Currently Robert is completing
a biography of French novelist,
Eugene Dabit (1898-1936). On May
25, he will present a paper on
Dabit at the International
Comparative Literature Conference
of the University of ParisSorbonne. The paper will be
published by the University.

FACULTY AND STAFF SKETCHES
Jim Clover, professor of art
and design, is exhibiting three
pieces at the Bergsma Gallery,
Grand Plaza, Grand Rapids. The
show opened January 20 and runs
unt i l the middle of February.
Clov er will also exhibit in a
group show in Muskegon at the
Corcoran Gallery, 876 Second
Street. Show dates are February
2 through March 18.
Thomas Hurley, WGVC-TV
Development Manager, has been
elected to the Development
Advisory Committee of the Public
Broadcasting Service, as
announced recently at the PBS
Festival Workshop held in
Atlanta, Georgia.
Daniel Kovats, associate
professor of music, was guest
conductor of the Grand Rapids
Symphony Orchestra on December
20, 1983 in Devos Hall. The
orchestra performed Kovats'
original composition, "A Festive
Processional." Earlier this
month Kovats attended the
National Association of Jazz
Educators in Columbus, Ohio.
D~ring February and March he will
serve as adjudicator for the
Michigan School Band and
Orchestra Association in several
Michigan localities.
Donna Larson, associate
professor, Kirkhof School of
Nursing, presented two December
seminars on the use of computer
technology in nursing practice
and nursing education. The
seminars were presented at the
University of Arizona in Tucson
and . the University of Colorado
Health Sciences campus in Denver .

COMING EVENTS
Vacation Package Available
The GVSC Program Boa rd is
offering a "Fun in the Sun" early
spring trip package to Daytona
Beach, Florida. The getaway is
planned for March 2-11. A $209
total cost includes:
-Roundtrip motorcoach
transportation.
-Seven nights of accormtodations
at a beachfront hotel.
-Welcome party.
-Poolside parties.
-Entertainment and discount
packages.
-Optional side tours.
-Full-time GVSC staff member
in Daytona.

A deposit of $50 is required.
For reservations or information,
call Danny Walker, student
activities, 3295.

Comedian to Perform
The GVSC Program Board is
sponsoring comedian Alex Cole, in
an 8 p.m. perfonnance on Tuesday,
January 31, in Kirkhof Center.
Cole, a stand-up comedian, has
been perfonning across the
country since 1975. For the past
several years he has been writing
for "Saturday Night Live" and
performed 130 shows with the
comedy all-stars in Minneapolis.
Admission to Cole's performance
is free.
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CALENDAR OF EVENTS
Monday, January 30
5:30 p.m.: Women's basketball. Northwood Institute at GVSC.
7:30 .p.m.: Men's basketball. Northwood Institute at GVSC.
Tuesday, January 31
8 p.m.·: Comedian Alex Cole.
Wednesday, February 1
12 Noon: Lunchbreak.
Fine Arts Center.

Free.

Kirkhof Center.

GVSC Faculty Woodwind Quartet.

Free.

Calder

Thursday, February 2
6 p.m.: Women's basketball. GVSC at Michigan Tech.
8 p.m.: Men's basketball. GVSC at Michigan Tech.
Friday, February 3
11 a.m.: Board of Control, annual meeting.

Kirkhof Center.

Saturday, February 4
10 a.m.: Wrestling. Grand Valley Open at GVSC.
12 noon: Women's basketball. GVSC at Northern Michigan.
2 p.m.: Men's basketball. GVSC at Northern Michigan.
Sunday, February 5
10:30 a.m.: Dialogue worship. Kistler Pit. (Coffee at 10 a.m.).
6:30 p.m.: Catholic mass. 102 Manitou.
Monday, February 6
12 noon: Lunchbreak.
Fine Arts Center.

Classical guitarist Jan Wolf.

Free.

Calder

